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1 . PREAMBLE 

2 • This agreement entered into this _day of_, 1974, 

3* by and between the Board of Trustees of Camden County College, hereinafter 
4* referred to as the "Board" and the Camden County College Paculty Association 

5* affiliated as Local 2324, American Federation of Teachers (AFL-CTO), hereinafter 
6* referred to as the "Federation." Witnesseth: 

Whereas, the parties hereto, through negotiations in good faith have 
8* reached agreement of salaries, fringe benefits, terms and conditions of employment, 
9* work rules, and grievance procedures, and desire to execute this contract 
10.covering such agreement: 

11 • In consideration of the following mutual convenants, it is hereby agreed 

12 .as follows: 

13. 

14. 

15. 

16. 

17. 

18. 

19. 

20 . 

21 . 


22 . 

23. 

24 . 

25 . 
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1 „ . Article 1 - Recognition 

2 . 1.1 The Board of Trustees hereby recognizes the Camden County College 

3 . Faculty Association affiliated as Local 2 324, American Federation of Teachers 
4 ^ (AFL-CIO) hereinafter referred to as the "Federation" as the sole collective 

5 . bargaining agent and as the majority representative as defined in the New 
Jersey Public Laws of 1968, Chapter 303 for all full time faculty presently 
7 t employed or hereinafter employed by the Board of Trustees. The term "faculty," 

8 . or "faculty member, "as herein used shall apply to the employees in the 

9 . bargaining unit under full time contract possessing faculty rank and shall include 

10. Division Chairmen, Department Heads where same exist, Program Coordinators 

11 . and Directors, the Athletic Director, Coaches, and Dental Hygiene Technicians 

12. providing they hold academic rank. If a new position or job title is created 

13. which involves no substantial changes in the duties and responsibilities of an 

14. eliminated position or job title, and the eliminated position or job title belonged 
15 . in the bargaining unit, then the new position or job title shall be in the bargaining 

16. unit. 

17. 1 .2 Full time faculty members employed at the main campus, at the 

18. Camden Branch, or at any other academic locations or educational facilities 

19. which are geographically separate from, but are under the administrative control 

20. of the college shall be represented by the Federation. 

21 . 

22 . 

23. 

24 . 

25. 


26. 
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1 . 1 ARTICLE 2 - CONSULTATI ON 

2 . 2.1 General Faculty-Administration Meetings 

3. Three (3) teaching days prior to a Genera] Faculty-Administration meeting, 

4. the agenda as well as a copy of all College Committee reports to be discussed, 

5. including minority or dissenting reports if such opinions exist, shall be 

6 , distributed to all concerned. Faculty wishing any materials or suggestions 

7. for such a meeting may submit their requests or recommendations to the Dean 

8. of Academic Affairs five (5) teaching days prior to said meeting and the 

9. material shall bo distributed along with the agenda for the meeting. Minutes 

10. shall be distributed to all faculty members and administration within one (1) 

11. week, after said meeting. The Federation shall be permitted to correct inaccuracies 
12 , In the minutes . 

13. 2.2 Division (Department where exist) Meetings : 

14, A, may only be held on regular class days and may not exceed one (1) 

15 , hour in length« 

16. B. shall be scheduled not more than once per month and held on the fourth 

17. Thursday of the month. 

18. C. an agenda shall be distributed to all members at least three days in 

19. advance of the meeting. 

20. D. expenditures from the division or department budget must receive nrfnr 

approval at this meeting, and Its proposed budget for the next fiscal vear will be 

* approved at this meeting prior to submission to the Dean. 

23. the business ol the division or department will be conducted only at 

24. this meeting and not by mailed memoranda. 

25. 1'. items will be placed on the agenda of the meeting specified upon the 

26 . request of any faculty member. 
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1 . 2.3 Consultation with the? College President 

2 . The Board and the Federation agree that the College President, as the 

3. chief administrative officer of the College, and the Federation President, 

4. as the representative of the College faculty, ore to meet at least once 

5. per week at a mutually convenient time and place for the purpose of 

6. discussing faculty views , requests, and other mutual concerns so as 

7. to foster good faculty-administration relations* 

8 . 

9 . 

10 . 

11 . 

12 . 

13. 

14. 

15. 

1G. 

17 . 

18. 

19. 

20. 

21. 

22 . 

23 . 

24, 

25. 

2G . 
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2 . 

3 . 

4 . 

5. 

6 . 


/ . 


8 . 

9. 


10 . 


11 . 
12 . 

13. 

14. 

15 . 


16 . 


17. 

18. 

19 . 

20 . 
21 . 
22 . 

23 . 

24 . 

25 . 


ARTICLE 3 - F UDF RATT ON-BOARD RELATIONS AND RIGHTS 

3.1 Upon request the Foard shall inane available to the Federation 

any material, information, statistics, and/or records which are relevant 

to negotiations or to the proper enforcement or implementation of this 

Agreement. Public information and minutes of Board meetings shall be available 

to the Federation. The agenda shall be furnished to the Federation President 
in advance. 

3.2 Review of Form s 

The language of all present and future forms used to carry out the provisions 
of this Agreement shall be subject to negotiation by the Board of Trustees and 
the Federation so that the language of such forms shall conform to this 
Agreement. 

3.3 Board Meeting s 

Federation representatives shall be accorded the right to speak and ask 
questions at Board meetings and may be placed on the agenda by notifying 
•the College President on or before the day of the meeting in order to present 
the views of the Federation on topics or discussions concerning the Federation. 

3.4 (a) The Board hereby agrees that all full time faculty members shall 
have the right to freely organize, join and support the Federation for the 
purpose of having it represent their interests to the Board of Trustees, for 
engaging in collective bargaining over salaries, terms and conditions of 
employment, rules affecting working conditions, grievances, and for other 
concerted activities for mutual aid and protection. As a duly appointed body 
exercising powers granted under the laws of the State of New Jersey, the 
Board for itself and its representatives, undertakes and agrees that it will 
not directly or indirectly deprive, discourage, coerce, or harass any faculty 
member in the enjoyment of any rights conferred by the act or other laws of 


26. 
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1. New Jersey or the Constitutions of New Jersey and of the United States; 

2. that it will not discriminate against any faculty member with respect to hours, 

3. wages, rules affecting working conditions, any terms or conditions of employment, 

4. hiring, tenure or continuity of'employment or in promotional opportunities 

5. by reason of his membership in the Federation, his participation in any 

6. activities of the Federation, or collective bargaining with the Eoard, or his 

7. institution of any grievance, complaint or proceeding under this Agreement. 

8. 3.4 (b) The provisions of this Agreement and the wages, hours, terms 

9. and conditions of employment, and rules affecting conditions of employment 

10. shall be applied in a manner which is not arbitrary, capricious, or 

11. discriminatory'and without regard to race, creed, religion, color, national 

12. origin, age, sex, marital status, or membership or participation in, or 

13. association with the activities of any scientific or professional organization. 

14. 3.5 Nothing contained herein shall be construed to deny or restrict to 

15. any faculty member, rights he may have under the General School Laws of 

16. the State of New Jersey, or other applicable laws and regulations. The 

17. rights granted to faculty herein shall be deemed to be in addition to those 

18. provided elsewhere. 

19. 3.6 The Federation and its representatives shall have the right to 

20. use College facilities, without charge', for meetings and related purposes 

21. when said use does not interfere with the operation of the College. At 

22. least a continuous two hour midday time period per month shall be scheduled 

23. for the conduct of Federation business, A continuation of the twelve-to-two 
2 I. (13-3) time block cr. the second Thursday of each month is recommended. 

25. No faculty member shall be required to take on assignment during those 

26. hours unless that course is tlits only one available to complete that faculty 
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1 • member's teaching load, 

2. 3,7 Duly authorized representatives of the Federation shall be 

3. permitted to transact official Federation business on College property 
4 . at all reasonable times , 


5 . 3.8 The Federation shall have the right to use College facilities 

6. and equipment, including typewriters, mimeographing machines, other 

7. duplication equipment, calculating machines, and all types of audio- 

8. visual equipment in accordance with past practices. 

9. 3.9 The Board shall equip each faculty lounge with a bulletin board, 

10. a two burner hot plate, a refrigerator and a coffee maker. The Federation 

11. shall have the right to post notices of its activities and matters of 

12. Federation concern on faculty bulletin boards. The Federation may use 

13. the College mail service and faculty mailboxes for communications to 

14. faculty, including faculty wide distribution, 

15. 3.10 Faculty shall be entitled to full rights of citizenship and no 

16. religious or political activities of any faculty ortho lack thereof shall 

17. be grounds for any disciplino or discrimination with respect to the employment 

18. of such faculty. The private and personal life of any faculty member is not 

19. within the appropriate concern or attention of the Board. 

20. 3.11 Whenever ar.v faculty mem!:'or is required to appear before the 

21 . College President, the Board of Trustees, or any committee or member of 

22 , the Board of Trustees concerning any matter which could adversely affect 
23. his continuation in his office, position, employment, or salary, he and the 


24. Federation shall he gWon thro? d 

25. and lie shall have the right to be 
2 G . or persons of his choosing. The 


T-'fi prior written notice of such a mooting 
represented by the Federation or any person 
Fedcnhiori may send a representative to any 
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1 . . such meeting to represent the interest of the entire faculty. 

2 . 3.12 Two Hundred and Tifteen (215) Wilson East shall be the assigned 

3. faculty office of the Federation President, and shall be deemed to be the office 

4. .of the Federation, The Board agrees to assign no other faculty member to 

5. said office, The Federation may install necessary equipment in said office. 

6. 3.13 No recording devices shall be used at meetings between members 

7. of the Federation and members of the College administration and/or Board 
8 . without the knowledge and consent of all of the parties . 

9. 3.14 Whenever any representative of the Federation or any faculty 

10. member is mutually scheduled by the parties to participate during working 

11. hours in negotiations , grievance proceedings, conference^ >or meetings, he 

12. shall suffer no loss in pay, nor be expected to compensate In any way for time 

13. spent in carrying out such responsibilities. 

14. 3.15 Upon request from the Federation to the appropriate administrative 

15. officer of the College, such administrative officer of the College shall discuss 

16. with the appropriate representatives of the Federation the advisability of 

17. transmitting an administrative directive concerning any provision of this 

10. Agreement. A copy of such will be sent to the Federation President who will 

19. be responsible for posting the directive and informing the membership of it 

20. at its next meeting. 

21 . 3.16 Each faculty member shall he informed of any personal and/or 

22 . professional data regarding him which the College provides to the New Jersey 

23. Deportment of Higher Education. 

24. 3.17 When it is necessary for tho President of the Federation or his 

25* designee to be absent frem school duties to conduct Federation business 

2 6. which cannot bo conducted at any other time, ho shall be released without 



1 . pay upon notice to the Dean or Academic Affairs. 

2 . 3,18 The President of the Federation or his designee shall be provided 

3. with copies of all faculty schedules in the office of the Dean of Academic 

4 . Affairs. 

5. 3,19 Members of the bargaining unit who are either engaged in or 

6. who are considering securing outside employment are directed to read the Deport- 

7. ment of Higher Education's Regulations and Guidelines governing outside 

8. employment which are available in the cffice of the President, the Dean of 

9. Administration, the Dean of Academic Affairs and Division Chairmen. 

10. 3,20 A report of physical examination and any laboratory test made by 

11. physicians acting for the College will be given to the persona] physician of 
12 . the individual faculty member involved upon the written request of the faculty 

1 3. member. 

14. 3.21 The College shall annually provide flu shots at no cost to 

15 . faculty members . 

16. 3.22 The Board and the Federation recognize and declare that: 

17. (l) providing quality higher education for the students of this College is their 

18. mutual aim and that the character of such education depends predominately 

19. upon the quality and morale of the College faculty; (21 the members of the 

20. facultv are particularly qualified to assist in the development of policies, 

21 . to share responsibility in making judgements on faculty status and related 

22. matters, and in determining education programs for the purpose of making 

23. recommendations to the Board of Trustees through the office of the President. 

24. 3.23 Teaching positions under Federal, State, and local programs, 

23. where not made part of a full time faculty member's course load, will be filled 

2 G. according to policies spceiiiod in this Vircemenl for the assignment of the 
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I * overload. If the position's) is specifically funded and the contract with 
2 * the funding agency specifies teachers with qualifications not available 

3- among members of the full time faculty, the position(s) shall be filled 

4- in the same manner and through the same procedure specified in this 

5 • Agreement for employment of faculty. Faculty recommendations shall not 

6. be arbitrary or caprioious. 

7 . 3.24 Dues Checkoff and Other Deduction s 

8 . The Board will deduct from the pay of each member of the bargaining unit from 

9, whom it receives written authorization to do so, the stated amount of monthly 

10, rederation dues. The dues and a list of employees from whose pay the duos 

II . have been deducted, along with the amount deducted from each and a list 

12. of rederation members who have authorized such deductions, and from whom 

13, no deductions were made, shall be forwarded to the Federation's president 

14, no later than seven (7) days after such deductions were made. 

15, 3.25 Other deductions from any faculty member's salary shall be 

16, made when arranged between the administration of the College and the 

17, Federation and when authorized in writing by the faculty member. 

18, 3.26 The Board or its representatives agree not to negotiate with any 

19, full time faculty member(s), any faculty organization, or administrative structure 

20, other than the I'c-dure tier, for terms and conditions of employment for the duration 
2i , of this Agreement, 

72 , 3,27 The Federation, being the majority representative of the faculty 

28, of C-mden Co.'. College, sh.: 11 be entitled to act for and to negotiate agree me 1 s 

24, co”ori:h: all empku. ees in lie unit, end shell be responsible for represent! uq 

25, the interests of all mice employees without di senmi:iatIon and without regard 
76. if.) employee orgnni cal ion mem: end ip. 


reposed new rules or modifications 
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1 . of existing rules or policies governing working conditions shall be negotiated 

2 . in good faith with the majority representative before they are established. 

3. The Board of Trustees has the responsibility and the authority to manage and 

4 . direct in behalf of the public and itself all the operations and activities of 

5. the College to the full extent authorized by law, provided that the exercise 

6. of such rights and responsibilities shall be in conformity with this Agreement. 

7. 3.28 If the Board should subsequently create new positions, and if 

8. the parties cannot agree whether the position should be included within the 

9. unit, the final decision will rest with the New Jersey Public Employment 


10. Relations Commission. 
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1 . ARTICLE 4 

2 , Statement s on Academic Freedom and Extramural Utterances 

3 . 4.1 Academic freedom and its attendant responsibilities are essential 

4 . to the fulfillment of the purposes of the College. Consistent with this 

5. statement; 

6. a. Employees shall have the unrestricted freedom in the classroom to 

7. utilize such materials and to discuss such topics as are relevant 

C. to their subject, appropriate to their teaching methods, and conducive 

9. to the attainment of the objectives and goals of the oourse. 

10. b. There shall be no censorship of library materials. 

11. c. When employees speak., write, or otherwise express themselves as 

12 . private citizens, they shal] at all times make clear that they are not 

13. representing the College . 

14. d. Subject to the performance of their academic duties, employees are 

15. entitled to freedom in research and in publication of the results. 

10 . 

17. 

1C. 

19. 

20 . 

21 . 

22 . 



ARTICLE 5 - PROFESSIONAL CODEOT ETH7 CS 


1 „ 

2 . 

3. 

4. 

5. 

6 . 

7. 

8. 

9. 

10 . 
11 . 
12 . 

13. 

14 . 

15. 

16 . 

17. 

18. 

19. 

20 . 
21 . 
22 . 
23. 
2 -1 . 
2 5 . 
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5.1 The Board and the Association subscribe to the concepts of 
Professional Ethics stated as follows: 

a. The professor, guided by a deep conviction of the worth and 
dignity of the advancement of knowledge, recognizes the special responsi¬ 
bilities placed upon htm. His primary responsibility to his subject is to 
seek and to state the truth as he sees it. To this end he devotes his energies 

to developing and improving his scholarly competence. He accepts the obligation 
to exercise critical self-discipline and judgement in using, extending, and 
transmitting knowledge. He practices intellectual honesty. Although he may 
follow subsidiary interests, these interests must never seriously hamper or 
compromise his freedom of inquiry. 

b. As a teacher, the professor encourages the free pursuit of learning 
in his students. He holds before them the best scholarly standards of his 
discipline. He demonstrates respect for the student as an individual, and 
adheres to his proper role as intellectual guide and counselor. He makes every 
reasonable effort to foster honest academic conduct and to assure that hts 
evaluation of students reflects their true merit. He respects the confidential 
nature of the relationship between professor and student. He avoids any 
exploitation o: students iui his private advantage and acknowledges significant 
assistance from them. He protects their academic freedom. 

c. As a colleague, the professor has obligations that derive from common 

I 

membership In the community of scholars. Ho respects and defends tho free 
inquh/ of iris associates. In the exchange of criticism and ideas ho shows duo 
re sport for the opinions of othois. lie acknowledges his academic debts and 
strives to !,o objective in iris professional judgement of colleagues; he accepts 



1 , his share of faculty responsibilities for the governance of his institution. 

2 . d. As a member of the institution the professor seei-s above all to be 

3. an effective teacher and scholar. Although he observes the stated regulations 

4. of the institution provided they do not contravene academic freedom, he 

5. maintains his right to criticize and seek revision. He determines the amount 

6. and character of the work he does outside his institution with due regard to 

7. his paramount responsibility within it. When considering the interruption or 

8. termination of his service, he recognizes the effect of his decision upon the program 

9. of the institution and gives due notice of his intentions. 

10. e. As a member of his community the professor has the rights and 

11. obligations of any citizen. He measures the urgency of these obligations in 

12. the light of his responsibilities to his subject, to his students, to his profession, 

13. and to his institution. When he speaks or acts as a private person, he avoids 

14. creating the impression that he speaks or acts for his college or university. 

15. As a citizen engaged in a profession that depends upon freedom, for its health 

18. nnd integrity, the professor has a particular obligation to promote conditions 

17. of free inquiry and to further public understanding of academic freedom. 

18. 

19. 

20 . 

21 . 

22 . 

23. 

24 . 

2 5 . 
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1 . ' APTICLT1 P - MIS CULL ANTI PUS CONDITIONS OF EM PLOYMENT 

2. 6.1 Academic Year 

3. The College has established an academic year for faculty members consisting 

4. of thirty-two (32) weeks divided into two (2) sixteen (16) week semesters 

5. each of which shall include the time allocated for final examinations. The 

6. period between the Fall semester and the Spring or second semester is designated 

7. as "semester break" for all faculty members and they are not required to 
8 . perforin any teaching or non-teaching duties. 

9. Members of the Academic Affairs Committee are expected, but individually 

10. not required, to meet two (2) days prior to the Fall semester and one (1) 

11. day prior to the Spring semester to act on questions of student academic 

12. status. Members of the faculty, on a voluntary basis, shall participate 

13. in the registration of students prior to each semester. 

14. 6.2 Teaching Hours and Teaching Load 

15. Teaching schedules shall be so arranged that the elapsed time between the 

16. beginning of the first class and the end of the last class shall not exceed 

17. six hours in any one day unless greater elapsed time is agreed to by the 

18. affected faculty member or is necessary to complete a regular load. 

19. 6.3 Day School begins at 8 A, M. and ends at 4:5 0 P. M. 

20. 6 . A No faculty member shall be required to teach on Saturday 

21. unless it is necessary to complete a regular teaching load. No Sunday 

22. classes shall be scheduled. 


23 . 

6.5 I 

"acult' shall 
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1 . the last class of the day.and the beginning of the first class of the 

2 . next day unless the affected faculty member agrees otherwise. 

3. 6.7 A faculty member not scheduled for classes or other duties 

4. specified in this Agreement shall not bo required to be present at the 
5 . College. 

6. 6,8 The number of class preparations shall be limited to two unless 

7. the affected faculty member agrees otherwise. 

8. 6.9 Offi ce Hours 

9. Each faculty member shall maintain and post four hours per week, for 

10. consultation with students which shall be in addition to his regular 

11 • schedule of classes. Students must make formal appointments with the 

12. Division Secretary one day in advance so as to insure an interruption 

13. free consultation session. If a student's schedule conflicts with a 

14. faculty member's formal office hours, a mutually agreeable time during 

15. the clay may be established for the consultation, 

16. A copy of the schedule of office hours shall be provided to the Dean 

17. of Academic Affairs . 

18. 6.10 Faculty Advising 

19. Faculty ad\isors shall be assigned to students based upon the academic 
7.0. arer of the faculty rro: .bur concerned. Such assicnmor.ts will be made 


21 . so as to serve the best interests of the student and will be in effect for 
2 2 . the academic life of the student unless either the faculty member or the 

23. student requests a change. The maximum number of advisees that a 

24. faculty me ml or .shall he\e will ire thirty-four (34) where possible. 

25. 0.11 O r f-Ca- m s_ To pci j in 





IV 

oi" the faculty in e in her. However, it the Ad mini stroll on is unable to staff 
the off-campus facilities with adjunct faculty they shall assign the most 
junior qualified full time faculty member. 


4. 


6 . 

7. 

8 . 

9 . 

10 . 
11 . 
12 . 


13. 


14. 


15. 

16. 
17. 
10 . 

19. 

20 . 
21 . 
22 . 
23. 
2 4 . 

25. 

26. 


6.12 Reimbursement at the end of each semester for expenses incurred for 
off-campus teaching shall be paid at a rate of $.1S£ per mile and parking 
costs. 

6.13 Academic attire shall be furnished by the College at no cost 
when faculty members are attending College functions with the order of 
professional inarch determined according to academic rank. 

6.14 The Federation and the Dean of Academic Affairs shall jointly 
plan and develop the faculty orientation, the in-service programs for 
faculty and the faculty handbook, 

6.15 Field Trip s 

a. A field trip shall be defined as any educational activity which requires 
students and/or faculty members to leave the campus. 

b. Before such a field trip is approved such approval shall be obtained from 
the Dean of Academic Affairs, Particular care should be taken in the planning 
to avoid disruption of the dudert's normal schedule for classes. The cost 

of the trip shall be paid for by the students involved in the trip. Faculty 
members shall not be required to use the'r own vehicles for such trips. 

G . 1 6 Tex t Book Selection 

All texts and other teaching material shall be selected by the full time 
faculty members teaching ihc same course. Inc full time faculty in the 
academic discipline shall jointly assign the texts to bo used by the part- 
time faculty in that discipline. Faculty may have their students use and/or 
pure;'."'.sc books which they thoir.sovles ha” 


o authored or edited. 
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1 , (a) The texts must be selected 60 days before the end of the semester 

2. preceding the classes in which they will be used, 

3. (b) All texts shall be reviewed each year, 

4. (c) Selection of texts shell be made with due regard to the cost. 

5. 6,17 Sch eduling of Courses and Overloa ds 

6. Scheduling of courses end overloads shall be determined in the following 

7. order: 

8. a. Preference in the selection of courses and sections shall be given 

9. the qualified person with the greatest length of service in the College. In 

10. the event of a tie the person with the greatest length of time teaching the 
] 1 . course shall govern, and then the length of service as a part-time and/or 

12. adjunct teacher. If these criteria are not conclusive a coin toss shall decide. 

13. Assignments are subject to the approval of the Dean of Academic Affairs. 

14. b. Overload assignments are voluntary and shall be made in the manner 

15. specified in 6.17a, 

16. 6.18 Overload positions shall be assigned with first priority to full 

17. time faculty requesting them. Overload assignments shall be by the Dean 

18. of Academic Affairs subject to the approval of the College President. No 

19. full time faculty member shall be assigned more than two overloads per semester 

20. and tarn, only after all .men. - ers of his academic discipline (s) or field (s) 

21 . within the division have received one overload. Among the faculty in each 

2 2 . academic discipline preference shall be given according to seniority ss 


23. 

specified in 6.17a. 

In extern; 

.atirci oircumslfences , the 
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in the area of their competence. No faculty member may teach two 
courses in an academic discipline in the Summer sessions before every 
member in the academic discipline who ‘wishes to teach in the Summer 
session has one course. If an agreement is made to assign a faoulty 
member to teach a Summer session course whioh is cancelled, he shall 
have priority consideration on another available assignment within his 
competency. Among the faculty In each academic discipline preference shall 
be given according to seniority as specified in 6.17a. In extenuating 
circumstances, the Doan of Academic Affairs subject to the approval of 
the College President shall determine if seniority will apply. 

6.20 When an opportunity for extra compensation other than teaching 
(research, coaching, counseling, etc.) is available, notice of such 
opportunity shall be circulated among the faculty members as soon as the 
information is available and before the position is filled. Selection shall 
be from among equally qualified applicants in the manner specified in 6.] 7a . 

G.21 There is to be a joint Federation and Administration Committee 
to review and to attempt :o secure agreement on the academic requirements 
and job descriptions for all positions covered by this Agreement. Differences 
under this section shall not be subject to arbitration . 

6.22 Grants , 1 .ecu s i a Lion, and Fa c ulty Position s 

The deans will beep the faculty informed of any grants or legislation or 
a huh: hair, hive end faculty positions that would be of interest to the faculty 
rr.or hers in the bargaining unit through publication in the Focu s . 

6.23 The -'ollowing holidays shall be observed by Camden County College: 

Memorial Day 


Inciopendonco Day 
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' G ro dine; 

1 . 6.24 Wo final course grade assigned by a faculty member to one 

2 . of his students may be changed without his written consent and delivered 

3. by the faculty member to ihe registrar. 

4. Should it be necessary to change a student grade after the completion 

5. of the semester and after the final submission of grades, such changes shall 

6. be made by the end of the second week after the beginning of the following 

7. semester. However, should an instructor discover that a wrong grade had 

8. been given to a student after this deadline, he must petition the Academic 

9. Standards Committee for a grade change, citing reasons and presenting 

10. supporting evidence for such a change. If allowed, the Committee Chairman 
11 . will forward the recommendation for a grade change to the Dean of Academic 

12. Affairs who will notify the Registrar. No petitions for a grade change will 

13. be considered after the elapsed time o: one consecutive semester except 

14. in exceptional circumstances which will be determined by the Academic 

15. Standards Committee, Dean of Academic Affairs, and the Registrar. Summer 
1 6. sessions are not counted as an elapsed consecutive semester for this 

17. purpose. Appropriate forms may be obtained from the Registrar’s office. 

10 1 6.2 5 faculty to Administ ration to Faculty 

19. Any faculty members who assume academic administrative duties and 
2 C . sub a g non11 y i\.l urr. to -acuity s;;>tus simil resume u 11 rights and privileges , 

21 . including tenure and seniority, that he would have had if he had continued 

22 . in liis previous status without interruption. 

6.26 fa cult’.- I'denti ri enti on 


23 . 


9 n, 


26. 


mem! ers :ko Wav Ivy o' the Cofcqo are identified as such, 
in cmv College publication, yearbook, programs, etc. , I he full name of 
each shall be stated followed by his academic degrees, academic: ranu. 






3 . and the ocr-! domic discipline in which ho is coir, pc tent. Exception: in 

2. the Master Schedule issued to assist student course registration, the 

3. course instructor shall be listed where he is known by his last name 

4. prefixed with the abbreviation-, "Prof." 

5. 6.2 7 Developm e ntal Ko l oasori Time 

6. The Dean of Academic Affairs, on the recommendation of the faculty in the 

7. academic division concerned, may at his sole discretion grant faculty 

8. members a reduced teaching load for preparing grant or aid requests, now 

9. instructional materials , courses, programs, or improving existing programs . 

10. Acceptance or rejection of said assignment shall be made at the sole 

11 . discretion of the faculty member. 

12. 6.20 Prolon ged Illness 

13. In case of prolonged illness cr other absence, the College will provide 

14. n substitute instructor to cover the close cr classes. The substitute 

15. instructor, in such case,shall be compensated on the overload formula. 

16. 6.29 P ] a ce ment of Noisy Class os 

17. Classes that may create noise and possible disturbances to adjoining 

18. classes shall be scheduled in such a manner as to keep disturbances 

19. to a minimum. 

20. 0.30 :v • mm - o-w pj. .0 pr do- 

21 , At least "live (5) consecutive days shall elapse from the end of final 
22, examinations 1 afore fini.il grades arc due-. 

2 3. 0.31 Do sicr: ale ci_ C I ,■ r srev >m V so 

24. Classrooms dosJoncd to meet specific ins‘ruction':! and student needs, such 

25. as business, science, studies, and techno! ocicnl lob era tori os , ore not to 
2(,. be scheduled for instruct'one 1 use in another subject oreo by the Colic go 



1. 
2 . 

3. 

4. 

5. 

6 . 

7. 

8 . 

9. 

10 . 
11 . 
12 . 

13. 

14. 

15 . 

16. 

17. 

18. 

19. 

20 . 
21 . 




2 4 . 


n *- 

l. U , 


except in an emergency. 

6.32 Repairs a nr! Ir e> a 11 one 

Except in an emergency one week's notice is to be given to faculty members 
whose classes or office must be moved when repairs and maintenance 
make the regularly assigned room unusable. 

6.33 Present or New Position s 

Where a faculty member applies for an open position, he shall be notified 
of the disposition of his application. 

6.34 Duplicating Serv ices 

Duplicating services and facilities will be made available to all full time 
faculty for academic purposes at any time the College is open. 

6.35 Seventy-Fiv e Mi nute Clas ses 

Seventy-f ivo (75) minute classes will continue on Tuesdays and Thursdays 
for three (3) credit hour courses. 

6.36 Voice or Ima ce Re production 

When the Board desires a bargaining unit member to make a tape or to 
produce a computer program, or when a bargaining unit member is interested 
in making a tape or producing a compeler program, the Board and the teacher 
shall negotiate abl terms and conditions Involved in the production thereof, 
arc J ho ic’ceher shall have tbp right to be re pro sc r fed in the negoiiaticn s 
by any internal or external representative*. The teacher shall have tho right 
to copyright ownership, and may, on his own initiative, and assuming complete 
i no: vidua 1 1 ego 1 rc s pen si: i 1 i cy, me r4 c. i tin, i od i ’ i c ■. 1 program a nd i ho Col ] eg o 
shall it.- cover the imiaed on coals. 

G . 37 The tapes and computer prooiwms referred to in Barn graph 6.36 
include only those involving mah rial erm/red by the faculty member or 
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1 . including his voice or image thereon. 

2 . 6.38 Bargaining unit members may made audio-video topes or 

3 . computer programs for any educational programs at Camden County College 

4, at any time convenient to them, subject to the availability of facilities 

5. and supportive staff. 


6. 

7. 

8 . 

9. 

10 . 
11 . 
12 . 

13. 

14. 
18. 
16. 
17. 
18 . 
19. 
2 0. 
21 . 
2.3 . 
2 3. 


6.39 Change in _ T-oca tio n of Class 

Bargaining unit members may request a change in the location of a class. 
Such request shall be directed to the Division Chairman who shall 
investigate the feasibility of the requested change by determining from 
the Registrar whether a classroom Is available. 

6.40 The course offerings, which shall be in accordance with the 


requirements of the Board of Higher Education, 

including courses and number of sections of each course, commensurate 
with anticipated student enrollment and class si^e maxima, shall be decided 


by those faculty members who teach the courses and shall have the final 
approval of the Dean of Academic Affairs. 

6.41 Gym uniforms, smochs, lab coats cr other apparel required 
to protect the body or clothing of a faculty member shall be provided for 


in the division budget. 


6.42 i.u• v 
provide the l’cdcrat: 
shell rcflc-ct er.ch ; 


■d si .-ill, 
on with n 
av’Hy me 


on oi 3 ulore Move' ; or 1 ot each ■ e.u- , 
seniority list for the College. All such lists 
r.hcr's original date of eppoinimeut and ecLne) 


years o r service at the L'olloge. 


n 


]!■(.■ iv j! 3c. for 1 ;j o foilov/i’irj: 


? 5 . t.i * /\Uond :;:icc; nt cii \ ■] otg: 1 r r c\ir/\F 


b, To noT-Tr; . ]]y !;oU] sciiOGulud , 




1 . c. To normally start classes on time and normally conduct class 

2 . for the full scheduled time period. 

3. d. To enforce safety regulations. 

4. e. Faculty members shall be required to attend all orientation 

5. and in-service functions unless excused by the Dean of Academic 


6. Affairs , 

7. f. Turning in grades as scheduled. 

8. g. Encouraged to attend commencement and convocations. 

9. h. Encouraged to attend social, cultural, and athletic events. 

10. i. To attend meetings of the general faculty unless absence has 

11 . previously been approved by. the Dean of Academic Affairs . 

12 „ 6.44 When allegations are placed upon a faculty member by a student 

13 < to a department head, division chairman, or an administrator, that person 

14 . shall, within twenty-four (24) hours arrange for a conference with the involved 

15 . faculty member for a discussion of such charges . 

16. 6.45 Vacancies 

17. Notice of any professional position vacancy, faculty or administrative, 

18. shall be posted on the main bulletin board in the Faculty Lounge as well 

19. as circulated to the members of the faculty at least ten (10) days prior to its 
7 0. pu'dic-F ion els. t :where . 

21. 6.46 The normal teaching load for each full time faculty member shall 

22 . be fifteen (15) credit hours per semester, with a maximum of thirty (3 0) credit 
23. hours per academic year, subject to the following exceptions, 

2 4. n. Full time faculty in rite Secretarial Science, Science Tcchr.olocjv, and 
25. Physical Education fields may be assigned up to 10 contact hours per 


limit of tfertv 


(36) contact hours per academic year, 


2 4 
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1. h. In the Physi cal Education Division if a faculty member is assigned to 

2. coach intremurals and the program is actually implemented, then such 

3 . shall be counted as four contact hours per semester in determining his 

4 . teaching load. 


5 . G . 47 Cl ass Size 

6. When the budget, the schedule, and the facilities permit the following 

7. guidelines will prevail : 

8. (a) The maximum number of students in each class shall normally be 

9. thirty-four. 

10. (b) Every effort will be made to maintain a twenty student limit in 

11 , English Composition, Speech Fundamentals, Foreign Language and 

Accounting classes. 

Twenty "five students shall be the desirable limit for Executive Secretarial 


12 . 

13. (u) 


14. Studies courses. 

15 . (d) Limitations in pilot or experimental programs will be set when the 
1G. program end its objectives are defined. 

17. (e) In general students in a labors ton' 1 section shall not exceed the number 
10, of fixed stations in the assigned rooms. 

19. (?) The minimum number of students who must register for a course section 

20. in order for it to :.c no Id shall bo ton, except at the discretion of the 

21 . Pre s i d e nt wh o ma y outhoi ise a 1 ower number. 

22 . (g) Anything herein to the contimry notwithstandina, Developmental English 

23. and Developmental Mathematics shall be limited to a maximum of 

2 4. 1 5 st,u’c !a s . 

25 . G /rvV«-: r Ca-erd- ; 

26, The academic calendar will continue to be developed through the college 



1 . calendar-scheduling committee whose membership consists of all division 

2. chairmen and/or department heads, not less than 3 faculty members, 

3. three students and two administrators,' 

4. 6.49 The teaching load of each division chairman shall continue in 

5. accordance with present practice. Should there be a change in responsibilities 

6. and duties, the Federation and the College shall renegotiate the teaching 

7. load for division chairmen. Each division chairman will receive a stipend 

8- of $500 per semester over and above his base salary. The division chairman 

9. will be reimbursed for all of his expenses in attending professional meetings 

10. providing his attendance has received prior approval from the College President. 

11. Division chairmen shall operate In consultation with peer judgement. 

12 . 6.50 The Board agrees to grant the coordinator of Law Enforcement a 

13. three credit hour reduction in his teaching load. 

14. 6.51 The Board agrees to grant the director of the Theatre Arts Program 

15 . a three credit hour reduction in his reaching load for coordinating the program, 
16. 

17. 

10 . 

19. 

20 . 

21 . 

22 . 

23. 

24. 

25. 

26 . 
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A RTICLE 7 - GRIEVANCE PE OCT- PURE 

7.1 A grievance is a complaint involving die work situation; or a 
complaint that there is a lack of policy; that a policy is improper or unfair; 
or that there has been a deviation from, ora misinterpretation of, a practice 
or a policy; or a complaint that there has been a violation, misinterpretation, 
misapplication, inequitable or otherwise improper application of any provision 
of this Agreement. 

7.2 An attempt shall be made to resolve any complaint by discussion 
between the grievant, il any, the authorized Federation representative, and 
the Division Chairman or appropriate administrator before differences become 
formalized as grievances. 

7.3 Grievances shall be presented and adjusted in accordance with 
the following procedures: 

Step On e ; A grievance shall bo presented in writing through or by the authorized 
Federation representative to the Division Chairman or appropriate administrator. 
The Division Chairman or appropriate administrator shall, within five (5) 
working days after receipt of the grievance meet with the grievant, if any, and 
the authorized Federation representative in an effort to adjust the matter to 
the satisfaction of all concerned. 

The Division Gherman or appropriate nbwinislit Lor shall make a decision and 
communicate it in writing to the crjevant, if any, and the authorized Federation 
representative within three (3) working days after said meeting . 

Sto p Tw o ; Ti e decision of the Di\ i si.on Clr irr.'.an or appropriate administrator 
may be appealed in writing to the -'resident of the College within five (5) 
working days after its receipt by the grievant, if any, and the authorized 

. The President of the College 


26. 


Federation representative 


shall within five (5) 
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working days after the receipt of the appeal meet with the grievant, if any, 
and the authorised Federation representative in an effort to adjust the matter 


3 . 

4 . 

5. 

6. 
7. 
0. 

9. 

10 . 
11 . 
12 . 


13. 


14. 


15. 


18. 


to the satisfaction of all concerned. 

The President of the College shall within seven (7) working days of said meeting 
make a decision and communicate it in writing to the grievent, if any, and the 
authorized Federation representative. 

St ep Three : Within five (5) working days after re'ceipt of the decision of 
the President of the College, an appeal from said decision may be made in writing 
to the Board of Trustees through the Board secretary. The Board shall, within 
ten (10) working days after receipt of the appeal, meet with the grievant, if 
any, and the authorized Federation representative in an effort to adjust the 
matter to the satisfaction of all concerned. 

The Board shall, within seven (7) working days of said meeting, make a 
decision and communicate it in writing to the grievant, if any, and the 
authorized Federation representative. 

Step Four : The decision of the Board may be appealed only by the Federation 


17. 

18. 

19. 

20 . 

21 . 

22 . 
23. 


to the American Arbitration Association for Arbitration under its rules. The 
arbitrator shall hold a hearing within twenty (20) calendar days of his 
appointment. Five (5) working days notice shell be given to all patties, as 


to ti,-. ■ • u ph.-.;;o of me 


The a if ifimor 


speed; 
upon T? 
modi m 


deci 
e pm 
this 


sion, The decision, including awards, 
ties, ! • u L he shall h n 1 ■ e no authori 1 v to r 
A me e men 1. 


s urged to render a 
hall be final and binding 
:d to, subtract from or 


n * 


9 R 

*™i ■■■ > * 

21' . 


Ti i_* iorV :ir'i $ j r 1 ' id o \rv„ iiai.y\ 

id - 1 sdnred ooomilv Ido tion ^rd ro^rd, 

cod oi" prcsentirK: its evso to ino C\r\ in itor. 


d ■ itr.tion .TssociuLior. :d.,dj 
ut n:-.cY\ benr its ov/o 
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1 . 7.4 A grievance shall be lodged at its point of origin and the 

2 , general procedures relating to that stop slid 11 apply, including the right 

3. of appeal. The Federation may initiate or appeal a grievance at any step 

4. of this procedure. 

5. 7.5 Failure to communicate a decision at any step of this procedure 

6. within the specified time limit shall permit it to be advanced to the next 
7 . higher step. 

8. 7.6 Additional time limitations at a specific step ot this procedure 

9. may be granted by mutual agreement in writing between the parties. 

10. 7.7 Conterences, meetings, end hearings held under this procedure 

11. shall be scheduled et a time and place which will afford a fair and reasonable 

12 . opportunity for all persons entitled to bo present to attend, including witnesses. 

13. 7.8 Any member of the bargaining unit whose presence is necessary as 

14. n result, direct or indirect, of the administration of Idris procedure, shall suffer 
15 . no loss of pay ncr any other penalty. 

18, 7.9 Fo party except an arbitrator may employ the use of any visual or 
17, sound recording devices at any stage or step of this procedure without the prior 
10. written approval of both parties. 

19 , 7,10 Any settlement, withdrawn] or disposition of a grievance at any 


0 , s '.<' u bc J ovs .V. cp 7i j:: • .T) ! u - cu 1 ■ s L, i 

21. of similar grievances in the future. 


n.un 


ecvocr 


i OY l J; G' S C _ l j G i i; G 11 


22. 7.11 All doeuronts r communications, and records dealing with a 

23. ptie'mnee after it has been iniirtted shell bo filed roparutely from the personnel 


nit 


f T 


l 


l.y or sli 11 h.c.-e the option of on tori no the 


25. 

26. 


final settlement of a ;u f wcnco in his file. 

7.12 Mo reprisals of any Kind shall bo la hen against any faculty member 
for pal Lici piling in this ruoeodin e. 
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1 . 7.13 A grievance under this procedure nho]' be initiated within 

2. sixty (00) calendar days alter the grievant became aware of the action or 

3. occurrence giving rise to the grievance. 

4. 

5. 

6 . 

7. 

8 , 

9. 

10 . 

11. 

12 . 

13. 

14. 

15. 

16 . 

17. 

18. 

19. 

3 0 . 

21 . 

22 . 

23. 

2 4 . 

25. 

2R. 
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ARTICLE 8 


1MT1AL. EMPj.OY 


ENT AN!) RETENTION OF FACULTY 


1 . 


'i 
iJ . 


4. 


3 . 
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8. .1 In :i. 1, i a 1 Lmp 1 cyme in. 

Appointmen Us and reappointments are normally limited to one academic 
year until the faculty member attains tenure. When a prospective 
faculty member is offered a position at Camden County College, he 
shall be provided with a copy of this Agreement, a. copy of the 
Faculty Handbook and an official contract , 

A copy of the official contract is included in the appendix of 
this agreement. The official contract shall include: 

a. Faculty member's name 

b. The dates for which the appointment is effective 

c. The salary 

d. The step on the salary schedule 

e. The academic rank 

f. The name of the college 

g. A list of the academic discipline or fields in which ho is 
expect e d t o le ac h o r work. 

8.2 A faculty member hired during the academic year shall be 
pj aood on the proper step of the academic rank for which lie was 

hired and paid that, salary prorated from the date of employment. If he 
is hired on or before the first day of the Spring semester full 
credit lor [he '.ear she I I hr gran led, Any oir.plo\ee hired at, i lie 
beginning of 1 he Spring semester shall be given notice of his 
reu ppoii'i uiV'n i or non-appo i n tn’oiit within 45 calendar days of his 
hirin',, hut. r,o later (ban Mat’ I. 

8.3 PnirJ'nr R< ui ew a !_ o f l.mpjl oyimurt Cont_ra_ei_s 

Ve i‘' u Uh' beard rate in reappoint or not to reappoint a faculty member, 
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its dor is ion to Lornii na L o the omp 1 oymont of a non-L onu rod fnoulty 
member in h i s f i rs L y oar sha.lL be indicated in writing to the faculty 
member and i.n the Fedora Lion not later than March 3. Alter 1 he first 
year, such notification shall be not: later than December J5. Should 
notice take place afLer lhe said, date, then the faculty member shall 
be offered another one-year contract. Annual contracts for all 
faculty members slial.1 be issued on or before .March 15. Said contracts 
are to be signed and returned to the office of the president not 
later than April 15. If the contract is not returned by said date, 
the college president shall notify the faculty member and request. 
il.s return. Each tenured faculty member shall receive an individual 
contract, of continuing employment. Faculty who were issued an employ¬ 
ment contract by the Board on March 1 5, 1973, and who signed, and 
returned same, shall be issued a new individual official contract in 
the form as appended to this Agreement within five (5) days of the 
ratification and signing by the Board and the Federation of tills 
Agreement. 


8.4 No one will be appointed to teach a course in any academic 

discipline uni ess ho shall have a Masters degree or its equivalent 
in than academic discipline or in a closely reflated area. Where 
doubt ists, the full-time tenured faculty in the academic discipline 


shall together recommend what constitutes ’'a 
to their academic discipline lo the Division 
Academic Ail airs, sulpieel lo the run tun a 1 of 
8.5 Emu' iJ.us I’;icu 1 t_y 

’I ho Board of Trusters, 


c J os e1y r e1 at ed arr a r 
C h a i rina n , Do a n of 
the Coil eg; e Pres idem 
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np<rn 1_1 h i r<H'f ’ticl j i i oi l.hr prc^iiUTii 






1 • tbe Cu.1 1 er;o, mu.y con Ier c*m<?rj 1 u a st alus on a t ot i ri ng Jaeul t y member 

2. should the College desire to recoin i y.c his/her ineri l orions service. 

3. The Professional Standards Comrni1 tee may recommend to the college 

d . president for the gr u n t ing o f cine.v i t us k t n 1 u .s wo r t h y f a cult y w h o 

5. are retiring. An emeritus professor shall enjoy the right to attend 

6. and to speak at all general faculty and Federation meet lugs. lie 

7. siial l enjoy the usual faculty rights and privileges and may accept 

8. assignment s to teach, lecture and to perform research lor the 

9. Col. lege. 

10. 8.6 Heton11 o n of l i mpi d yincr s t_ 

11. For the purpose oj retention of employment in the event of a 

12. reduction in size of the faculty or elimination of courses, the 

18. affectod person may exercise his seniority ns specified in G, 17a by 

14. displacing the most junior person teaching in a discipline(s) or 

15. iield(s) for which the senior person is qualified. No faculty 

Ifi. member shall be:- displaced if it is possible to provide him will) a 

17. full-time program through the cl Jininaticn of part-time employees 
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period of one (1) y e ar from die: dale or displacement., 
c. Kmployees displaced as a 'result ol' 8.6 at the end of thej r 
f i 11 li (5th) or si Nth (6th) semesters shall have recinp 1 oyment rights 
for n period of two (2) years from the dale of displacement. 
c .. noeinpl. oyment shall bo in reverse order in which displacement, 
occurred; ilia.I is, the last person displaced shall he the first, 
person reempJoyed. Such roomp 1 oyment shall give full recognition 
to previous years of service. 

e. An employee whose contruel has not boon renewed by the Coilego 
shall, not bo entitled to displacement rights or, i f displaced, lo 
r e emp 1. o y m c n t r i g h t s. 

8.8 In the event a faculty member is recalled, lie shall 

receive all. previously negotiated beneli Ls he would have received 
had he not been retrenched, including rank and salary. In addition, 
he shall retain all siclt J cave accuimi 1 at .i ons, credits for tenure 
and sabbalical, leave, and shall be entitled to repurchase past 
service credi. Ls lor rot i remen t in accordance with New Jersey Slate 
regulations. Furthermore, he shaJ1 not he considered a new employee 
for purposes of fringe benefits provided for faculty members covered 
by this Ag reemon1. 
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9.1 Sebhnlical :•. 


3. Sabbatical Leaves shall he recommenced by the President to ihe Board of 

4. Trustees subject to the following conditions: 

5 • a . To bo eligible a faculty member must have served at least five (5) 

consecutive years on the faculty. 

7 . b. Applications shrill bo made to the Professional Standards Committee. 

'9. c. The leave is established to furnish opportunity for profoss’onn]! 

9 • development through study, travel, research, or other pursuits . 

10. d. A maximum of 3% of the faculty may be on Sabbatical in any one academic year 

11. e. A faculty member must wail at least five (5) consecutive years after 

12 , taking sabbatical leave before he is eligible for another sabbatical leave. 


13 . 
14 . 

15 . 

16 . 
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18 . 
19 . 
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f. Compensation during the leave shall be full salary for one ( 1 ) semester 

or half salary fo?" two ( 2 ) semesters. 

g. . The recipient retains all rights and privileges and benefits of regular 
employment. The recipient may accept v. grant, a fellowship, or similar monies 
usually identified with graduate or post-doctoral siuuy. 

9.2 Each applicant for promotion or sabbatical leave shall have the 
right to request and make an appearance to spook before the Professional Standards 


v co warwo 


o v ; Vvi « O'A”' h'-h.-h r . ]V mov ; earn: si die capo-;]-.- 'W o: . n pro-orb"! lo pcv-i s 


22 . 


or other competent authorities to speak to the Professional Standards Committee 
on hi s bc-lia! f. 

-■• 3 . 9.3 The hoard shell cot on the appliire i cr m. : or promotion ar:c; &■ h.L a! i a j 1 

2 2 . b.\; r;o late r li'.en its Ida i w. ri r ■‘oUn-j -i.fi shall neb Lv Lin; fYih.; ntion hre ri do; it 
25 . and Iha faculty in writing o'" the disposition of .ill car an within five ( 5 ) calendar 
7 -o . chive of that noetinc . 





I . S.-'i The Proih.ssior.ol Standards Cor' rd I Lee shull consist of the 

2. Dean of AcodCi.uo Ar'nirs end coo elected rep-? .•••ent-diyo from each 
3 . a rfidorr:i c d i v j s :i on , 

9.5 Oualiflcocions for Academic TA.ir.k 


/j , 

5 . 

6 . 
7. 


10. 
II, 
12 , 
13. 
M , 
15 , 
16 . 
17 . 
10. 
19 . 
2 ii, 


The following ore the minimum qualifications for a endemic rank but they arc not 

to be considered to guarantee automatic appointment Lo a given ran);: 

a. Instructor: Masters Degree or its equivalent in the appropriate 
field of training. No experience required. 

b. Assistant Professor If: An earned Master.-. Degree or its equivalent 
in the appropriate field of training. A CandidaLe should have had 
at least two years of college teaching experience or its equivalent 
in related experience. 

o. .Assistant Professor I: An os mod Masters Degree plus 15 credits 
toward the Doctorate or its equivalent. A candidate should have had 
at least four years of college teaching experience or its equivalent in 
re luted a >: p or i e n o e . 

d. Associate. Professor: An oenv d Mastery Degree plus 30 graduate: credits 
toward the doctorate or its equivalent. A candidate should have had at 
least six years of college teaching experience o v its equivalent. 

O-i : \ O' ' C Vi""! “-"i ^ . r W ' ' ' ' ' '' V. ; ■ f. l. tW}jl L V ' t \ f 01 " J ■ 

ModoruD'. vrvh iih. ; e\co\'U cn of Iny disserivdon or docrl.orc'3 equivalent 
or conov--o. /. cv.did've schem'd huvo Ivd i\\ T prist ovdd yenrs of ecllnqe 

or >■ ^ Vi 1 awl!. , 

w. vv i j'ov-fv:ioivd Mw.d vdr; Coivnivtf.-p' shrill wot 
f n id i!:ow fuoulO, v;ho ore nwinq wp^eoti on for n rrnso 
1 orro r- vo-rloco IhCi indi viriMol^ may pn rant 
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1. 

2 . 

3 . 

4. 

5. 

6 . 
7, 
0 . 

9. 

10 . 
u . 
12 . 
13 . 

14. 

15. 
1G. 
3 7. 
18. 
19. 
? ('). 
23 . 


qualification? us to education and experience that the Professional Standards 
Committee shell adjudge to ho the equivalent of the above qualifications 
although not corresponding to them to the loiter. In such cases, the 
Professional Standards Committee shall recommend such individuals to 
the College President for his consideration for the academic rani; deemed 
appropriate. 

9.7 It is agreed that two years of high school teaching or buslnoss/industrial 
experience is the equivalent of one year of college teaching. 

9.B All part-time faculty hereinafter shall be appointed to the 

academic rank of “Lecturer," and all college publications and the like shall 
list them as such. In rare instances the College President, after receiving 
the recommendation of the Professional Standards Committee with regard to 
the candidate, may recommend him to the Board of Trustees for the academic 
rank of Assistant Professor II, Assistant Professor I, /Associate Professor, 
or Professor; however, when the Beard makes such an appointment, it shall 
always prefix the academic rank assigned with the prefix “adjunct, w as shall 
all college publications end the like thereafter, o.g. - Adjunct Assoriale 
Professor of Biology . 

S . 9 Tbe Prof e s s ione 1 Stand ard s Gommittec may coniinu e to recommend 
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academic rank in accord*• nee with tho procedures sot forth in Article 9.6, It 
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JBoard of Trustees for promotion in academic rank and on the granting of 

2. sabbatical leave shall rest with the President of the College. However, 

3. with respect to Academic Rank, the President shall observe the procedures 

4. as stated in Article 9.6. Final decision on promotions in academic rank 

5. and on the granting of sabbatical leave rests with the Board of Trustees. 

6. Within one month after the Board's decisions on promotions the President 

7. shall send a memo to the general faculty listing faculty members who have 

8. been raised in academic rani:, 

9. 9.10 Beginning with the third year of academic service at the College, 

10. a faculty member may apply to the Professional Standards Committee for a 

11 , promotion in academic rank by December 1st of the academic year preceding 

12 . the academic year for which the faculty member would like the promotion to 
13. become effective if granted. The Board agrees to act on those applications 

3.4, for promotion and to notify in 'writing those approved after its February 

3.5. meeting of the same academic year in which the application was made. 

16. 

17. 

18 . 

19. 

20 . 

21 . 

22 . 

2 3 . 

24 . 


25 . 
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16. 
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18. 


19. 
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AP.TK’Lr 10 - PJ! SI O NATION , DISMISSAL AND SUSPENSION 


10.1 Res i gnat ion 

Faculty members have reciprocal obligations to the institution, especially 
in the matter of resignation. Except in the case of resignation for health 
or other reasons beyond the control of the faculty member, it is expected 
that he will remain for the term of his contract. 


10.7 Dismissals of Faculty 

No faculty member on tenure may be dismissed except as provided in Statute 
LawN.J.S.A. ISA 28-5. 

10.3 Suspension 

When a suspension is necessary in the opinion of the College, the faculty 
member's salary will continue for the period of suspension. Before suspending 
a faculty member, the administration will consult with the Federation President 
or his designee. 

10.4 Terminal Salary o r Notice 

If the appointment is terminated, the faculty member will receive his salary 
or notice in accordance with the schedule of notice. 



ART 1CLl-._ 11 - FACULTY EVALUATION 

II.] Faculty evaluation is c.»f' tundamenta 1 importance iii the 

task of coniinually improving tho work of the Camden County College 
as well as t hat of the individual faculty member. On the execution 
of this contract, a joint faculty and administration committee shall 
meet to determine evaluative criteria both in terms of mode of 
evaluation and the qualities that determine sound and effective 
teaching. 

11.2 Manner and mode of making evaluations are to be deter¬ 
mined and procedures to be used in informing the individual faculty 
member of the results. Procedures are to be agreed on for post- 
evaluation so as to secure maximum benefits from the procedures for 
college, faculty and students. 

11.3 The joint facuity-admjnistration committee is to make 
iis report to a general faculty meeting where its report, will be 
the only item on the agenda. If t.he parties fail to roach agreement 
they shall be free to use arbitration procedures. The decision of 
the committee or of the arbitrator shall be appended to the contract and made 


a part thereof. 
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AiiTK:_r.E_iH ~ Pi- rut s 

1. 12.1 Administrators shall bo encouraged to place in the 

2. personnel Tile of each faculty member information of a positive nature 

3. indicat ing .speda 1 competenci.es, achi ovements, performances, or 

4. contribution of an academic, professional, or civic nature. 

5. 12.2 One personnel file for each faculty member shall be 

6. maintained in the office of the Doan of Academic Affairs. 

7. 12.3 No material derogatory to a faculty member's conduct, 

8. service, character, or personality shall be placed in the personnel 

D. file of any faculty member unless that faculty member has had an 

10. opportunity to read such material. The faculty member shall 

1.1. acknowledge that ho lias read such material by affixing his signature 

12. to it. Be it understood that such signature merely signifies that 

13. he has read the material in question and that it indicai.es neither 

14. approval nor rejection of .its content. 

15. 12,4 The faculty member shall, have the right to answer in 

16. writing any material in his personnel file, and his answer shall, bo 

17. attached to the file copy. 

18. 12.5 Any anonymous material placed in a faculty member’ 1 s file 

19. prior to tho execution of this Agreement shall be removed therefrom. 

20. and in any oven l shall, be given no weight or con si derat i on for any 

21. purpose' wlia let or. 

22. 12.6 No material provided by a student or students shall be 

23. placed in the faculty member's personnel file. 

2d. J2.7 No item may be removed from a faculty member's file 

25. without bis prior knowledge. 

26. 12,8 Xo oilier I acuity member will bo able to examine another 
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1. faculty member's file unless prior written permission has been 

2. granted by the faculty member. 

3. 12.9 Faculty members shall, have the right to be furnished 

4. with copies of any material in his personnel file. 

5. 12.10 A duly appointed representative of the Federation may, 

6. at the faculty member’s request, accompany said person when be 

7. reviews his file. 

8. 12.11 The personnel file may, wiLh the permission of the faculty 

9. member, be available for examination by the Professional Standards 

10. Committee or Grievance Committee. 

11. 12.12 The Board agrees to protect the confidentiality ol‘ the 

12. personnel files, personal references, academic credentials, arid other 

13. similar documents. It shall not establish any separate personnel 

14. file which is not available for the teacher's inspection except for 

15. pre-employment references and notes on pre-employment interviews 

10. which shall not be part of the faculty member's regular personnel file, 

17. but shall be kept in a separate locked file. 

18. 

19. 

20 . 

21 . 

22. 

23. 

2-1 . 

25. 

20 . 
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A RTICLE 13 - FACULTY FAC I LITIES 

1. 13.1 Every effort will be made to reduce and keep al a 

2. minimum the noise level in the faculty office areas and adjoining 

3. corridor areas. Faculty members may request an office space 

4. reassignment to a quieter office area subject to preference 

5. according to seniority. 

6. 13.2 The College shall place on each faculty office door a 

7. nameplate for each faculty member in the office. It shall be 

8. structured in the following manner: First name, Middle initial, 

9. Last name, academic disc-ipline(s), e.g. — William R. Teacher, 

10. Associate Professor of English. All faculty nameplates shall be 

11. of the same size and have the same size lettering. College issued 

12. nameplates shall be attached by Maintenance personnel. 

13. 13.3 Each faculty member will be provided with completely 

14. enclosed office space in a quiet area unless otherwise agreed. 

15. 13.4 Faculty offices shall be lockable and have a telephone 

16. and shall house a maximum of two faculty members. Where an office 

17. is to be assigned to only one faculty member, first preference shall 

18. be given according to seniority except where otherwise specified in 

19. this Agreement. A faculty member shall not be assigned to a 

20. private office of his own except as specified in this Agreement. 

21. 13.5 Each faculty member shall be provided with a suitable 

22. desk, or a substitute acceptable to the faculty member, an appropriate 

23. swivel chair, bookcases with such additional shelving a.s requested 

24. and i'iLs into the office, four drawer file cabinet and the nec- 

25. cssary supplies to perform his duties. 

26. 13.6 Adequate secretarial service shall be provided for all 




faculty. 
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13.7 There shall be one (1) faculty lounge in each building, 

of adequate size, suitably equipped and furnished, and containing 
restrooms exclusively for faculty. The room siv.es and liie quality 
and quantity of the furnishings of the existing faculty lounges 
shall not be diminished during the term of this Agreement. 

13.S Conference rooms shall he made available to the 

Federation for use by' its committees. 

13.9 Each academic division shall be provided with storage 
rooms which are not used for a classroom. 

13.10 All full-Lime faculty shaft be provided with individual, 
on campus, free, reserved parking facilities. 
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ARTICLE 1 4 - PR O TECTION OF FACUT .TY .AND PR OPERTY 

14.1 A faculty member may use reasonable force; as is necessary to 
protect himself from attach, to protect another person or property, to quell 

a disturbance threatening physical injury to others, or to obtain possession 
of weapons or other dangerous objects upon the person or within control 
of o student. 

14.2 Faculty should immediately report to their Division Chairman 
cases of assault suffered by them in connection with their employment. 

14.3 A report or a continuation of reports as to the disposition 

of the incident and the action being taken shall be forwarded to the involved 
faculty member until a final decision is reached. 

14.4 Faculty shall not be required to work under unsafe or hazardous 
conditions or to perform tasks which endanger their health, safety, or 
well-being. 
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ARTICT.r 1 5 - SALARY POLICY AND SALARY ClUIDF 


15.1 All full time faculty members who were on the payroll as regular 

full lime faculty members for the complete academic year 1972-73 will have their pay 
Increased by $1000, Those faculty members for whom the $1000 represents 
less than 5 .5% of their pay will have their pay increased by 5.5%. Regular 
full time faculty members on the payroll in the academic year 1973-74 will 
have their pay increased by $1200 for the academic year of 1974-75 , 

15.2 Camden County College Salary Guide (See Page 46A) 

15.3 The base annual salary of each faculty member shall be 

paid in twenty (20) equal payments, or be may have his salary divided by 
twenty-four (24) and he will then receive nineteen (19) equal payments 
through the academic year and the balance of five (5) payments in one lump 
sum on June 30, or he will receive twenty-four (24) or twenty-six equal 
payments through the calendar year. 


15.4 When a full time faculty member handles an overloard or teaches 
during the Summer he shall be compensated at the rate of $27S per credit hour. 

15.5 Each faculty member -working in overload as well as those who teach 
during the Summer shall have a choice each semester as to whether he 

shall receive his compensation for this work in two (2) or three (3) equal payments 


If 


The salary sc ho dales for all ranks and posiLions as well as 


descriptions of ranks in accordance with the terms of this contract shall be 


presented in writing or printed form to each applicant for professional employment 
at the College as part of the final correspondence cr final interview pertaining 
to such owtYo; moot. 


2 G. 



CODO COUKTY COLLEC-E SALARY GUIDE 


oi 


i-f t-’ nr; 0\ LA rH b- CO On^t- O'- ^r 

—~ b-- r f _t fO tv! ir\ <v t— ,—: r^- 

co C'J Srh;> O ..t- (O to fTj -t oo 


CM CU CO 

rl H H 


—j —t ia 
rH rH i—I 


A \u ^ 

H i-l ■—I 


(V in^D t^tr) Cho r i w 


h- m 0 \ if\ H [— cn rj\ r ^ On^M 

t- i-[ ..-t oc? Cu ^ 0 \ CV r- h b- 

O IA CO ttj Oj VD H VD CM 'O 

rj H I i w W IA 

i—J i - 1 > f rH r-l i—I t i i - 1 i—\ i—i i—1 


r| W(0^ lA\fl h~lO 0\OH 

rH r~ I 


ro a\ la h t- cO 

H dJ to CM la on cm r- h t- 

LA ON 10 CC (M r-l VO OJ VO 

t”j o i—i ■—t cm c\j co co ^j - 

H H H H H H >—I i—l i—I rH 

CO 


H W n. 


lavd f -co ^ o 

rH 


LfN 

CM LfN CO i—1 

r i r- 

ff'l On 

!A H t— CO 


-^T 

to ro 

t— 

H ^ 

ao CM lo. on 

LA. 

CO 

t- 

tr\ co i—I -TT 

t-O cv f 

t- H 

LAOMO 

b— 

VD 


IS r. ^ r 



r f- r- *- 




O O , 1 ,-l 

r-l CV 

cm ro 

ro-T „[ j- 

—T 

-t 

t- 

H H H H 

iH i—' 

i—1 rH 

r H r-l i—f i—I 

r— 

i—1 

On 





ON 


rH 





Hi 


H CM CO^J 

L/N VD 

b— to 

GN O H CM 


H 


N-l 


On 

hI 


CO rl H h f^i ON ^ H h 

fO _-r -T £— H .M CO OJ LfN On 

On CM VD O la qn on ro v-J vo 

r/iO#,#innpftf 

CO On On O ON O' i—f rH CM CM 

i—f i—I H H i-1 r-\ r | 


CVl CO ^b LA VD t- CO ON O 


LJ^CO H H 

b - fO 

ON UN H 

t- CO 

tij 

O 

CO fO ..-J -Tf 

l^~ rH 

CO CJ 

LA ON 

VO on rv VO 

Ol LfN 

ON rr n . O'O 

CM NO 

CG 




ft ft 

10 

On ^ O O 

1 1 rH 

H (M CM 

CO CO 

PM 

H i—| 

1 

1 

rH i—| i—| 

r-l H 

&N 

O 

PS 

H CM CO . ^ 

LfN VD 

r— to On O rH 

fX, 


CO 

&1 


CO 

b-n 

cu 

ONl 


cn-h ^ ('T h H lin o\ n f m h 

OH t— H h- CM UII iO co .-J CO CM H 

CM CO -d- O CO O '-0 o'l O b -^r 

*■' r. ft. ^ f ^ ^ ^ 

1 A IAVO L'- b’-CD On On r> r- I jH CM 

rH ■ I r "| r-l rH rH rH |—| OJ CM CM OJ 


rH on co _h land t-co o h cm ro 


CT\.-t ON on E— H la On CO H r I , | 

CM [■— H b- (M tO CO ro -i CO CH i—I 

O VO (VI fO LA r-i CO .-H H .'Q !A fJ 

t.nprrpr^.f.r.inn 

.-T IA LA VD h- t- 0O On On O r -| 

rH H i —i - I i I i—I i—I rH i—| r-[ C'J CM 

-r-r'r 


r| C\l f-Tj l f \VO t~~ CO ON o rH 0-1 


-=r On co r- rH la o\ CO h- ri ir\ 

l— H t— cv 1 co co (O On s/\ o 

VjLJ cm CO r.r\ h CO r-i c- r I 

_T -T tO VD M3 L- <30 CO Ov CO 

i—f H H r-| v--i r rH ri I—I rl OJ 


0.1 CO J uo Vo r - <rj o O H 

rH r 1 


LfN O ! r N fj) VO c-J t-O O VO CM 1X1 

CO O t | rr^OvO o rH .-J O H 

fvli r.v ioO <M —i [p.o .■+ (t.n fT'i 

^ ^ f r> #■. f, /■ fn fL *1 l-r. n 

nli ci\ Un 0 \ O O i—| r-l OJ OJ OJ 0> 

^ 1 i—f i—I i—I H r| Hr-l 


rH CM CO Lf\ VO hCU 0,0 H CM 


OV -CfN r | tr (O C.O-T CJn.M Q\^l On« 

- 1 - co co lo. On cv ; H vo o ir\ cn on 

r-H ,A O 4 ro \0 CO .-J lCn O LiO ,—i 


CO (V-| _;t . 

rH H rH 

-e^ 


■ _T ir\ [.J-VNJO VO t— co to On 

I I—| J-H i—I r-l r | r- i r- | H I—| 


H CM CO to VD t— CO OvO 


O LO. O VO C-.\ L 3 'J -— C_> NiJ CM CO 

C'J rH 0-1 \D O ro t- r-H ,-T a-j 

O CO VO O iTN OlC CNl Ni_! f -i 

f-- r -r-- r- #■■ ii i-1 J-I .fi 

CO CO O On On On cj n h H OJ 

rH i—| rH rH rH 


H CM rO-TT UNVD t-to ON rH 

r I r-| 


c- 

COl 


ia H t- Ol On-J On^t On-v on-H' 

CO O- Lr\ On P .3 :-- ,-| ts ia Cn On 

to CO 0.1 vr> ^0 OJ r— CO CO CO ON 


oj cvi on.T- 

i —I t I I- 1 r-i r | 

<o 


:t irs 
i v I 


.O VD vO £-- 

■ H M H r-i 


H Of ro lANO Kul ON O I—I CM 


iC\ O vD <M nj .'7 O' NO CM CO 
rH OlVD O XJ r- H J ir; I I 
<0 VD O ITN ON f v 'j CO CM N-O i—| 


t— a‘i a“i co On 

■Gft 


C.N f-J' 

r-| i—I 


rH or CO-T LO.VD t— co On O 


H t- CO OH O'- ^ ON -H ON .71 

CJ LfN ON OJ r-l VD <-N LO Q\ On 

OD CM VD r-l VD CJ I-— ro to ni CFN 


CJ CM CO C^~l 

rH r-f r H r-| r H 


-J b~N IfN VO VD 
r| H lH rH .-I 


H CM CO ^ i.rs vo b rt.N On O rH 



1. 

I 5 .7 Conchinn Sa 1 aries: 



2 . 


1373-74 

1974-75 

3. 

Athletic Director 

$2350 

$2760 

4. 

Ba-scbal] 

$1200 

$1450 

5 . 

Basketball (M) 

$1600 

$1950 

6, 

Basketball (W) 

700 

950 

7. 

Cross Country 

900 

$1100 

8. 

Field Hockey 

700 

950 

9. 

Golf 

700 

900 

10. 

Hoccer 

$1150 

$1400 

11 . 

Ten.nl s 

000 

75 0 

12. 

Track & Field 

$1150 

$1400 

13. 

Wrestling 

$1150 

$1400 


14. 

15. 

16. 

17 , 

18. 

19 . 

20 . 
21 . 
22 . 
23. 
2 4 . 


2 6 . 
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ARTTC).E 1 r - rHINO E B ^K ITTT? 

16.1 T- 1 ea]th Care I ”so runce 

a. The Board shall provide without cost to the faculty full family health 
care insurance benefits including Rider J for the full twelve month 
period. TIAA’s $50,000 "Plus” Optimum Major Medical Plan will he 
made available to all the faculty and their families with the faculty 
paying their own premiums. 

h. The Board agrees that if a faculty member dies, his/her surviving spouse 
and eligible children shall be permitted to remain in the group plans for 


10. twelve months after the death of the employee without cost. 

11. 16.2 Admissi on t o Courses 

12. Faculty members and faculty dependents (including spouse, children 

13. or legally adopted children), are to bz granted tuition, free entrance for 

14. credit to any classes for which they meet the course entrance requirements, 

15. 16.3 Educational Improv ement and Professional D evel opment 


16. 


The Board of Trustees 


shall provide for payments of tuition and fees of 


17. full time faculty up to an amount per credit that dees not exceed the prevailing 
IS. rate per graduate credit at Rutgers University for in-State students, up to 

19. six credits or its equivalent during a one year period. Approval by the President 

20. for courses Is to be? secured in advance and payment is to bo made on exhibition 

21. of receipt of payment of courses and of graces for courses. Disagreements 

22. under i'ns section arc subject to the grievance procedure. 


23 , 
2 4 , 
25 . 
2G . 


16.4 1 ?; e onyrrcni_ Prominss 

Edcb f urulty member shall receive ti 
nil irisuKtnco to which ho is entitled pv 
leave of absence. 


ie right to propc 
lor to, cr dun ns 


y his own premiums on 
f any official! > upproved 
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ARTICT.r L _l 7 - 7.1: AVFS .OF ABS EN CE 
17.1 Paid Leave.'; of Ab? er ce _ 

A - Pick Leave 

1. Faculty members may on occasion be unavoidably absent because of 
personal or family illness. A faculty member who finds It necessary to 
be absent because of illness should communicate with his Division 
Chairman as soon as possible. 

2. Faculty members on ten (10) month contracts shall receive ten (10) 
days sick leave each academic year. Unused sick leave is accumulative 
for all faculty members. 

3. The President or his designee will inform each faculty member on or 
before September 15 of each year as to the number of sick days accumulated 
to his credit on that. date. 


A. In case of serious illness of a member of the faculty member's household, 
the determination of the eligibility of the faculty member for leave with pay 


1 6 t other than sick leave shall bo loft to the discretion of the President of the 

College. 

IB. B. Bereavement 

jg Leave not to exceed five days will be allowed for each death in the immediate 
20. family. Family shall mean: fattier, mother, siblings, wife, husband, children, 
21 . step-children and grandchildren. In the event of the death of a member oi" a 

2 2 . family other than those previously listed a faculty member may be entitled 
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.1 . 

2 . 

3. 
A . 

5. 

6 . 

7. 

8 . 


personal ledvo time shell be added to accumulated sick leave, Members 
requiring personal leave time shell make every effort to give n week's notice 
in writing to the Division Chairmen and the Penn of Academic Affairs . 

17.2 Unpaid Lea ves of Absence 
A, Advance d Stu dy 

A leave of absence of up to two years may be granted by the Board of Trustees 


to any faculty member upon application for the purpose oi advanced study if 
in the opinion of the Board such study shall benefit the College as well as 


9 . the individual. The Board may extend such leave. Upon return from such 

10 . leave, the faculty member shall be placed at the same position on the salary 

11 . schedule on which ho would have been placed had he taught in the College 

12 . during that period. 

1 3 , B . bxchemqe Teaching 

] 4 . A leave of absence for one. (1) year may be granted to any faculty member by 
15. the Board of Trustees upon application for the purpose of participating in exchange 
lfi. teaching programs in other states, territories or countries , or a cultural program 
]/, related to his professional responsibilities. The Board mav extend such leave 
10, beyond the one (1) year period. Upon return from such leave, a faculty member 

19 , shall be placed at the same position cm the salary scale on which he would have; 


7 0 


on bad he te’ichi in D Col 1 - dr.rCm such 
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22 
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C X 
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C . fie nd c e j n_ hroCysi onal Or coni z_r-A i on s 

A leave of absence of up to one year may be* granted to any faculty member 
by the Board of trustees upon application for the purpose of serving as an 
chirer of any profession.'.!! association ot on. irs sh if. The Board in ils sole 
discretion may extend such leave bc.vord 1 bo one year period. Upon return from 


2 (i, such leave , such faculty in ember shall be placed at the seine po. -on on the 




!>1 


,1 

2 

3 


salary schedule op wrdch ho would have boon hod he taught in the College 
during such period. 


D. ImHeri a iv T/'eves_ 

4. l.Unon written request a faculty member who becomes pregnant shall be 

5. granted e leave of absence without pay for a period of two semesters 

6 . following the birth cr c a child or termination of pregnancy. 


7 . 

8 . 

9. 

10 . 
n. 

12 . 

13 . 

14. 

13 . 

1 G, 

17. 

18 . 
19 . 

2 0 . 
21 . 


2 , Said leave shall do requested idI later than the- fifth month of pregnancy 
and shall begin at the cl is ere lion o- the faculty member. 

3 . Upon her request to return, she shell be returned to her previous assignment, 
However, all return dates shall bo at the beginning of the semester. 

A . For the purpose of this Agreement the adoption of a child shal 1 be 
considered a maternity and all provisions of tin’s Ejection shall apply. 

5 . Upon written request the Board may extend tins leave for additional 
semess» 

17.3 Pro fe s sion al_ Deve lopment _ 

Up to five days of each academic year may be made available for each faculty 
member to attend professional meetings. Individual expenses incurred by 
such attendance are to be reimbursed by the Board. The President shall bo 
the sole determinant of Lhe suit.ability of such attendance and reimbursement. 


/ '/ . C 1 p- .'-pity 1 iV'i c :: on 1 tar a p\:m of r h n n ■ o 


1 o n mv 


Application should he filed \\i :h lhe Pro si ecu l cf the College, who will terms m 
the yppliomiort with his recommendation to the dom'd of Trustees. 
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ARTICLE 18 - C OT T,EGE GOVE RNA NCE 


18.1 Nothing contained in this section on governance shall contravene the 
law of the State of New Jersey and the Regulation of the hoard of Higher 
Education in so for as they are in accordance with the law of the State of 
New Jersey, 

Understanding, based on community of interest, and producing joint 
effort, is essential. A college in which all the components are aware of 
their interdependence, of the usefulness of communication among themselves, 
and of the force of joint action will enjoy increased capacity to solve its 
education problems. 

I - The Academic Institution: Joint Effort 
A, Preliminary Considerations: 

The variety and complexity of the tasks performed by institutions of 
higher education produce an inescapable interdependence among the institution's 
component parts namely, tho governing board, administration, faculty, and 
the students. The relationship calls for adequate communication among these 


components, and full opportune 


for ap p-ropri r-1 e join L pi a n ni ng. 
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P.. Determination cf Go no'.-0.1 EducTUonul Policy 

The genera) educational policy i.e. the objectives of an institution and 
the nature, range, and pace of its efforts, is shaped by (1) Lhe institutional 
charter or law, (2) by tradition and historical development, (3) by the 
present needs of the community of the institution, and (4) by the professional 


standards of those directly involved in its work. 

The interests oi the Board, the faoulty, the administration and the students, 
are coordinate and related, and uni Intern] effort can lend to confusion or 


conflict and should be avoided where possible. Essential to a solution is 
a reasonable explicit statement on general education policy. Operating 
responsibility and authority, and procedures for continuing review, should be 
clearly defined in official regulations. 

When an educational goal lias been established, it becomes the responsi¬ 
bility primarily of the faculty to determine appropriate curriculum and procedures 
o* student instruction. The Board of Trustees of a county college, the Department 
of Higher Education and the Board of Higher Education of the State of New 


Jersey has powers specifically stated in the law of the State of Now 
a nd all of these id ow e r s a re ark nov/1 edged. 

Such matters as major changes in the size or composition of the 


Jersey 


student 


; obv ; v Pin 


i ■ -f 


eh' 


educt> tinned end Tesoaich program should involve participation of lhe gov-emir g 
board, a bn inishetjon, end faculty orjor to final decision. 

C . julonn-.i Operations of the Institution 


The fruming 
aspects of bis HI. 
in the ac idimuc 


v: execution of leng-rcntao plans, one oi the* most hr.peri, at 
iouol k: snap sib Hits , should be a ceniral and continuing concern 


cicm ::'. 1 city. 





C onirmnicj Lzono-: 

1 , The channels of communio aliens should bo csic-Mi shod and mo inclined 

2 , by joint endeavor of the four components. Distinction should be observed 

3 . between the institutional system of comrnnnica t ion and the systcrn of 

•1, responsibility for the makinq of decisions. 

5. buildings: 

6 . The Board, President end faculty should all seek agreement on basic 

7. decisions regarding buildings and other facilities to be used in the educational 

8 . work of the institution. 

9. Budgeting: 

10. The allocation of resources among competing demands is central in the 

11. formal responsibility of the governing nonrd, in the administrative authority 

17. of the president, and in the educational function of the faculty. These three 

13. components should therefore have a voice in the determination of short and 
14 . long-range priorities . The function of each of those three components in 

15. budgetary matters should be understood by all, 

16. The College President: 

17. Joint effort of a most entice! kind must be taken when an institution 
IS. chooses a now president. The selection al a chief administrative officer 

19. should follow noon cooperative search by the governing board and the faculty, 
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Administrative Officers: 

When a vacancy shall occur in ony administrative office of the college, 
the Association may recommend one or more individuals with the necessary 
qualifications to the college president for consideration for appointment to 
that position. 

D. External Relations of the Institutions 

Only Lhe Board speaks legally for the whole institution, although 
it may delegate responsibility to an agent. 

The right of a faculty member to speak on general educational questions 
or about the administration and operations of his own institution is part of 
his right as n citizen end should not be abridged by the institution. 

II. The Academic Institution: The Governing Board 

The governing board has a special obligation to assure that the history 
of the college sh.il J serve as a prelude and inspiration to the future. The 
board helps re 1 ate the institution to its chi ef community: e , g. , the eoinmunity 
college to serve the educational needs of a defined population area or group, 
and to accept the appropriate now challenges which are its concern. 

Since the membership of the board may embrace both the individual and 


collective competence of recognized weight, its advice or hcli 


iav be sought 


o.r.:r C(.:wut.,'L" o; t.iG c oaue-sne eomnuniW . 
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institution under its jurisdiction. 

The board plays a central role in relating the likely needs of the future 
to predictable resources: it is responsible for obtaining needed capital 
operating funds: and in the broadest sense of the term should pay attention 
to personnel policy. In order to fulfill these duties, the board should be 
aided by and may insist upon, the development of long-range planning by 
tile administration and faculty. 

When ignorance or ill-will threatens the institution or any part of it, 
the governing board must be available for support. In grave crisis it will 
bn expected to servo as a champion, Although the action to be taken by 
it will usually be on behalf of the president, the faculty, or the student 
body, the board should make clear that the protection it offers to an individual 
or a group is, in fact, a fundamental defense of the vested interests of society 
in the educational institution, 

III, The Academic Institution: The President 


The president, as the chief executive officer of cm institution of 
higher education, is measured largely by his capacity for institutional 
leadership, lie shares responsibility for the definition and attainment of 
goals, for □drninistrrd'ii-'O action, and [or operr-tirc: the communications 
sys m’ whwk links k..y eo: .pom a:. s of ike academic co: * He rupivst. ids 
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1. It is the duty of the president to see to it that the standards and 

2 . procedures in operational use within the college conform to the policy 

3 . established by the governing board and to the standards of sound academic 

4. practice. It is also incumbent on the president to insure that faculty views, 

5. including dissenting views, are presented to the board in those areas and 

6. on those issues where responsibilities are shared. 

7. The president is largely responsible for the maintenance of existing 

8. institutional resources and the creation of new resources; he has ultimate 

9. managerial responsibility for a large area of non-academic activities, he 

10. is responsible for public understanding, and by the nature of his office is 

11 * the chief spokesman of his institution. In these and other areas his work 

12 • is to plan, to organize, to direct, and to represent. The presidential function 

13 . should receive the general support of the board and of the faculty. 

14. IV, The Academic Institution: The Faculty 

15. The faculty has primary responsibility for such fundamental areas as 

16. curriculum, subject matter and methods of instruction, research, faculty 

17. status, and those aspects of student life which relate to the educational 

18. process subject to the powers of the Board of Trustees, the Department of 
19* Higher Education, aid the Board of Higher Education as specifically stated 
20. In the law of the State of New Jersey. College Committee recommendations 
21 . shall be brought before the general faculty for discussion and approval or 

22. rejection. General faculty shall be defined as all full time faculty members 

23. holding academic rank , counselors, librarians, deans, associate deans, registrar, 

24. admissions, placement and transfer and the president of the College. Voting 

25. procedures shall be by secret ballot at the place of meeting and shall be 

26. counted by the Association's Elections Committee immediately following the 
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meeting at which the vote by faculty members holding academic rank- was 
taken. The President of the College shall name one representative to said 
Committee for the purpose of counting votes taken at a general faculty 
meeting. The College President shall then act upon the recommendations 
of the faculty. In the case of an adverse decision the College President 
shall discuss the reasons for his decision with the general faculty prior 
to the implementation of said decision. 

No later than September 30 of the new academic year the Association 
President and the College President shall appoint Jointly the faculty' and 
administrative members to serve on each of the college committees. Student 
members of the committees are to be named by the Student Government 
Association Senate no later than October 15 of the new academic year. 

The faculty sets the requirements for the degrees offered In a course 
and determines when the requirements have been met, and authorizes the 
president and the board to grant the degrees thus achieved. 

Faculty status and related matters are shared responsibility. The faculty 
In each academic discipline shall annually elect three of its members to serve 
as a committee which shall share equal responsibility with division chairmen 
and/or department heads who shall be a member of it, and with the Dean of 
Academic Affairs, In the interviewing and selection of new faculty in that 
academic discipline. 

At least one of the three members shall be present for any interview for 
selection of new faculty and the results shall be reported to other committee 
members by the division chairman and/or department head. 

. Committee members shall be tenured faculty. Any discipline or department 


not having at least three members will ask tenured faculty members in that 
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1 . discipline to be on the committee. 

2 . The responsibility of the faculty for such matters is based upon the fact 

3. that its judgement is central to general educational policy,, Furthermore, 

4. scholars in a particular field or activity have the chief competence for 

5. judging the work of their colleagues; in such competence it is implicit that 

6. responsibility exists for both adverse and favorable Judgements, Likewise, 

7. there is the more general competence of experienced faculty having a broader 

8. charge. 

9. The faculty within an academic division by a majority vote in secret 

10. ballot shall select a nominee for recommendation to the College President 

11. to serve as division chairman and/or department head where same exists for 
12 . a period of two years, who shall not succeed himself. Final approval rests 

13. with the Board of Trustees who will not be necessarily limited to the 

14. nominee mentioned above. This statement shall apply to department heads if 

15. and when this organizational structure is adopted. 

16. Among the means of communication among the faculty, administration, 

17. students and governing board now in use are: (1) circulation of memoranda 

18. and reports by faculty committees, (2) ad hoc committees, (3) standing 

19. liaison committees, and (4) membership of faculty members on administrative 

20. bodies. Additionally, memoranda and reports shall be provided by committees 

21 - of division chairmen with their approval. Whatever the channels of communication, 

22. they should be clearly understood and observed. The representatives of the 

23. Association may attend meetings of the Board of Trustees and shall enjoy the 

24. privilege of being reconciled to speak and ask questions during these meetings. 

25. Student Status: 

2G. ‘When students in the college desire to participate responsibly in the 




government of the institution they attend, their wish should be recognized 
as a claim to opportunity both for educational experience and for involve¬ 
ment in the affairs of their college. Students expect, and have a right to 
expect, that the educational process will be structured, that they will be 
stimulated by it to become independent citizens, and that they will have 
effectively transmitted to them the cultural heritage of the larger society. 
If institutional support is to have its fullest possible meaning, it should 
incorporate the strength, freshness of view and idealism of the student 


body. 
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A RTICLE 19 - N EGO TIAT IO NS PROCEDURES 


1. 19.1 The parties agree to enter into collective bargaining 

2. no later than February 1, 1975 over a successor agreement in accordance 

3. with Chapter 303, Public Laws of 1968, in a good-faith effort to 

4. reach agreement on all matters concerning salaries, rules affecting 

5. working conditions, terms and conditions of employment, and grievance 

6. procedures at Camden County College. Any agreement so negotiated 

7. shall apply to all the members of the full-time faculty, be reduced 

8. to writing, be adopted by the Federation and by the Board, and be 

9. signed by the Board's and Federation's representatives. 

10. 19.2 During collective bargaining, the Board and the 

11. Federation shall present relevant data, exchange points of view, 

12. and make proposals and counterproposals. 

13. 19.3 Neither party in any negotiations shall have any control 

14. over the selection of the negotiating representatives of the other 

15. party. 

16. 19.4 Either party will have the right to caucus at any time. 

17. 19.5 When in the view of either party, an impasse has heen 

18. reached on any issue, that party may appeal to the New Jersey Public 

19. Employees Relations Commission (PERC) for the services of a mediator 

20. in accordance with Chapter 12 of Rules and Regulations and State- 

21. meat of Procedures of the New Jersey Public Employees Relations 

22. Commission. 

23. 19,6 The parties undertake to cooperate in arranging meetings 

21. at mutually convenient times and places, furnishing necessary 

25. information and otherwise constructively considering and resolving 
2G. any such matters. 
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19.7 


This statement shall not be effective and/or binding 
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2 . on the parties unless ratified by the Board and Lhe Federation. If 

3. this Agreement is not ratified within thirty (30') days from the 

4. execution hereof, the parties agree to immediately request mediation 

5. under Chapter 303, Public Laws of 1968 and to follow the Negotiation 

6. Procedures specified in the most recent ratified Agreement between 

7. the Board and the Federation. 
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ARTICLE 20 - APPLICATION OF PROVISIONS OF THIS AGREEMENT 

1. 20.1 In the event that any provision of this Agreement or 

2. any application of the Agreement to any employee or group of 

3. employees shall be held contrary to law by a court of last resort 

4. of New Jersey or the United States, or by a court of competent 

5. jurisdiction from whose judgement or decree no appeal has been 

6. taken within the time provided for doing so, then such provision 

7. or application shall not be deemed valid and subsisting except to 

8. the extent permitted by law, but all other provisions or applications 

9. shall continue in full force and effect. 

10. 20.2 Any individual contract between the'Board and an indivi- 

11. dual faculty member heretofore or hereafter executed, shall be 

12. subject to and consistent with the terms and conditions of this 

13. Agreement. If an individual contract contains any language incon- 

14. sistent with this Agreement, this Agreement, during its duration, 

15. shall be controlling. 

16. 20.3 "Proposed new rules or modifications of existing rules 

17. governing working conditions shall be negotiated with the majority 

18. representative before they arc established." (Chapter 303, 

19. Public Laws of 1968) 

20. 20.4 Copies of this Agreement shall be printed or reproduced 

21. by the Board and distributed Lo all faculty now employed or hereafter 

22. employed by the Board for the duration of this Agreement. 

23. 20.5 This Agreement shall be subject to ratification by the 

2-1. members of the Federation and by the members of the Board of Trustees. 
25. 20.6 The Federation and representatives of the Administration 

2 G . ma y establish moil t li 1 y mee tings for the purpose of reviewing the 
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1. administration of this Agreement and to discuss problems which may 

2. arise. These meetings are not intended to bypass the grievance 

3. procedure or to be considered contract negotiating meetings but 

4. are intended as a means of fostering good employer-employee 

5. relations. 


6 * 20 * 7 The rules, regulations, practices, and statements 

7. of policy of the College shall not conflict with the terms of this 

8. Agreement. 
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1 . ARTICLE 21 ~ DURATION OF AGREEMENT 

2 . This Agreement shall be effective as of July 1, 1973 and shall continue 

3. in effect until June 30, 1975 . If by that time a successor agreement is not 

4. agreed to, this Agreement shall remain in effect unless, at any time 

5. thereafter, either party shall give one week or more notice to the other 

6. of termination. 
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APPENDIX I 


ACADEMIC CALENDAR 1973-74 


FALL SEMESTER 

August 21 , 22, 23, 24, 27, 20 

September A 

November 22,23 

December 11 

December 12 

December 17 

December 18 

December 19 

December 20, 21 
December 21 
December 2 7 


SPRING SEMESTER 


January 8, 9,10,11,14,15 

(8,9,10,11 - full time; 14-1-5 part-time) 

January 21 

February 18 

April 8-15 

May 7 

May 8 

May 9 

May 10 

May 13 

May 14 

May 15, 15 
May 21 

June 2 


Registration 
Classes Begin 

No Classes, Thanksgiving Recess 

Tuesday Classes End 

Wednesday Classes End 

Monday Classes End 

Thursday Classes End 

(Make up day for November 22) 

Friday Classes End 

(Make up day for November 2 3) 

Final Exam Period (Day Classes) 

Winter Recess Begins 

Grades Due in the Office of the 

Registrar by 12 Noon 


Regi strati on 
Classes Begin 

No Classes, Presidents' Day 
No Classes, Spring Recess 
Tuesday Classes End 
Wednesday Classes End 
Thursday Classes End 
Friday Classes End 
Make up day for February 18 
Monday Classes End 
(Make up day for April 15) 

Final Exam Period (Day Classes) 
Grades Due in the Office of the 
Registrar by 12 Noon 
Commencement 



APPENDIX II 


CAMDEN COUNTY COLLEGE 
P. O. Box 200 
Blackwood, N. J. 08012 

EMPLOYMENT CONTRACT 

ft fi agmd between (he Board of Truiteet of Comdm County College, party of the first port, end .. 

. . ............... port? of the second port, that laid Board of Truitt** has 

employed and dot* haitby engage and employ the said party of the second port « ....... 

............... in Hie college, under the control of ioid Board of Trustee*, 

from the . day of ...... If.. to the .... day of 

...... 19.* ot the idlory of $..... to be paid In . semi¬ 
monthly inttallmanti; and that the laid party of the second part sholl begin service on the ....... 

doy of ........ 19.. 

Theioid party of the itcand port hereby accepts the employment o fore raid and ogrte* to faithfully do and perform duties 
under the employment aforesaid and to observe and enforce the rulct prescribed far the government of the college by the 
Boord of Trustees and ill administrative officers. 

Thii contract ii volid only if signed and returned by the employee no later thon ... ..... 

Doted this ......*. day of .... 19.. Boord of Trustees of 

rhe Camden County Colfcgo, in the County of Ccmdcn. 


Chairman 


Employee 


Atieit . .Secretory 


Form;01 



























APPENDIX III 


Camden County College Camden County College Faculty 

Board of Trustees Association Affiliated as Local 2 324 

American Federation of Teachers 
(AFL-CIO) 


BY_ 

Gabriel E. Danch, Chairman 


Richard Zaleski, Chairman 
Negotiations Committee 


B Y 

Harry Benn, Secretary 


Cheryl Copeland 
Negotiations Committee 


Edith Goodman 
Negotiations Committee 


William Marlin 
Negotiations Committee 


BY_ 

Norbert Golinski, President 
Ex Officio member. Negotiations 
Committee 


Witnessed by 


Witnessed by 


Date of Signing 



PRESIDENT 


CAMDEN COUNTY COLLEGE 

p, □. sax 20a 

BLACKWOOD, NEW JERSEY 0 EC 12 



OTTO R. MAUKE, Pm.D. 


April 9, 1974. 


Camden County College Faculty Association 

Affiliated as Local 2324 

American Federation of Teachers (AFL-CIO) 

Camden County College 
Blackwood, N, J. 08012 

Attention: Mr. Norbert Golinski 

President 


Dear Mr, Golinski: 

It is agreed that the administration of the College will make a job 
analysis of the duties and responsibilities of the division chairmen 
and the program directors and coordinators, We will discuss with the 
Federation adjustments in pay, where warranted,- for the above classifications 
and if agreement is reached to make the changes part of the contract and 
retroactive for the 1973-74 academic year. 

If there is a change in the structure of the administration and the duties 
and responsibilities of the above categories, the administration will 
negotiate with the Federation adjustments in workload and compensation for 
the 1974-75 academic year. 


Accepted and Agreed By: 



A 


t f 

/ t / 

t / - 

. i 


Sincerely yours, 


Ciy yuuito, 

-- \' / /t~ 7 i 

/j fj / h; 


-/■- 


Norbert Golinski, President 



Date 


, * i 


/ :■ / 


U 


jkl 


